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1. 'Sear & g QST St 8 Fafad sugeyl & fadgar fifar dar 6 iafe Qg

sfafaad & afvig ’é’l Define 'Retrenchment'. Discuss the provisions relating to retrenchment as
provided in the Industrial Disputes Act.

2. “3i e fJare” & 319 1 HSId &2 TAT hITSIU| FIT U I Thald fadleg e faare &

SR & AHTAT &? TUE HIfST| 31801 & §RTI What do you understand by 'Industrial Dispute"? Explain

whether an individual dispute comes within the preview of industrial dispute? Explain through
examples.

3. SIGHI HY & USleoT ¥ Fafda ufshan &1 gofa Hifaw| delipd eggdry @9 &1
GfaaTeT & 31T 19 # aftTd a1 vd HiHcafs & ARYBR & T & & fow qad § 2

gfe ﬁ ar foeg AT a2 Discuss the procedure relating to registration of Trade Union. A registered

trade union if is capable of exercising the right to freedom of speech and expression as provided in
article 19 of the constitution? If yes, to what extent? http://www.rdvvonline.com

4. pFPR ufdet JRARIH, 1923 F 3eadad AT v ufdet 3767 = & erR_cardia gar
©? 3TV & gRT TAT oIV 39 aIAcd & [a%g [Fdaeie & a1 J=uma urg &2 Tug hifaw]
T HTTTedsd giidcd & Aged dieid & Aee yafdd arem? €U HIfay|

Under the Workmen's Compensation Act, 1923 when employes is under. an obligation to pay
compensation? Explain through examples. What defences are available to the employer against this
liability? Explain whether the principle of absolute liability is enforceable against the employer? Explain.

("UsS-d Section-B)
5.U¢ 'RUET" Pl GHSSY | PREGTAT ITATIH 1948 H & =0T gRHTT & 3melies F| Fa7 fhay
fafafd & FREETEA & AU 3maIs & 5 350 s AT a7 TUa g Tuy Hifev|

Define the expression "Factory" as defined in the Factory. Act, 1948. For an activity to become a factory
is it necessary that it should have a defined work place? Explain.

6. PRETT FTATATH 1948 & ecddld Ued TaT FIdl ULt &7 guld HIiaT|
Discuss the provisions relating to health as provided in the factory act, 1948.

7. “HIAGY UG o FPAqH Folgy HAATA, 1948 # & =Y aRHAMWT & 31relledr H TuE HfFT|
Ig off Tug HfAT fF gAdH FASiql @1 fAUReT fFE YR @I &2 In the light of the definition

given in the Minimum Wages Act, 1948, define the term 'Wages'. Also explain, how the minimum wages
is fixed? http://www.rdvvonline.com

8. #A.U. 3 Fay 3fAATA, 1960 & edild TITT TG B ACIAT Ul I Td 39
foRed a9 Gafa grayarEr &1 auia fifau| Discuss the provisions fo the M.P. Industrial
Relation Act, 1960 relating to recognition of trade union and its cancellation.

(@Ug -H. Section-C)
9. AR I 3T 0= for. IaTd SFcasar HRA I |, THISIR 1950 .l 188 & d2F U4
gfauifed i Bgi=di &1 3eoi@ HITAT|  Bharat Bank of India Ltd. Vs. Employees, Bharat Bank
Ltd. A.l.LR. 1950 SC 188, describe the fact and principles of law laid down in this case.
10. eI AW Aol &. d1d WX ahAd TSR, 1959 F.dl. 1095 & 92T vd gfaurfea

fafer Bgiar @1 3eot@ HIFATI Discuss the fact and principle of law laid down in Titagarh Paper Mills
Co. Ltd. Vs. Their Workman A.I.R. 1959 SC 1095.




